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not present in the old model of one principal investigator with overall responsibility (Tebes et al., 2014) . Tebes and colleagues proposed a model of heterarchy, to replace hierarchy, as a heuristic to acknowledge the interconnected and overlapping process complexities inherent in team science (Tebes et al., 2014) . Unfortunately, most university tenure and promotion practices are based on traditional, hierarchical research endeavors. Strategies to move junior and midcareer faculty research trajectories forward must acknowledge the modern realities of team science (Hershberger et al., 2019) . University systems of rewards for research productivity must be redesigned to adequately recognize the importance and intricacies of conducting and participating in team science.
Effective team science is labor intensive. The looming nurse scientist retirements and declining PhD enrollments jeopardize the discipline's opportunities to substantially contribute to team science. This is an enormous threat facing our discipline at a time when nurse scientists could make stellar scientific contributions.
Unidisciplinary nursing research is an important part of our history, but is inadequate for building knowledge to address many perplexing problems. The Western Journal of Nursing Research Editorial Board team science paper in this issue addresses strategies for effective and efficient team science (Conn et al., 2018) . Engaging in team science is a powerful strategy to build the complex knowledge essential to address difficult health care problems. The effort required to build and maintain effective research teams is justified by the potential value of knowledge discovered by team science.
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